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PRIOR MOSES SUPPLEMENTAL AGREEMENTS 

 

SUPPLEMENTAL AGREEMENT I 

The parties agree that All Unit 9 employees are covered by the provisions of Paragraphs A and B 

below: 

A. Any employee who resigned or was granted a leave of absence to enter service in the 

armed forces of the United States, under the provision of Chapter 708, Acts 1941, as 

amended , and who, upon honorable discharged from such service in said armed forces 

has returned or returns to the service of Commonwealth, shall be paid an amount equal to 

the vacation allowance earned in the vacation year prior to his/her entry into such service 

in said armed forces which had not been granted prior to military leave and, in addition , 

that portion of the vacation allowance earned in the vacation year during which he/she 

entered such service, up to the time of military leave, provided, that no monetary or other 

allowance had already been made therefor. 

 

B. Employees who are reinstated after military leave as referred to in Paragraph A may be 

granted one full year’s vacation allowance for the year in which they returned or return; 

provided, that prior to such military leave, vacation had not been used or compensation 

paid in lieu thereof for the same year. If an insufficient period of time remains in that 

vacation year to permit the granting of a full allowance, the entire period remaining may be 

so used. Neither the above usage, nor absence due to military leave shall, in any way, 

affect vacation credits earned by such employees in the vacation year in which they return 

from military service. 

 

 SUPPLEMENTAL AGREEMENT II 
 

The parties understand that the following contract provisions remain in effect for any employee in 
a Unit 9 job title as of December 27, 1986, affected by implementation of the Classification Study 
effective December 28, 1986: 
 

A. An employee in a Unit 9 title as of December 27, 1986, which is reclassified to a lower 

job grade effective December 28, 1986, shall continue to be paid at the job grade 

he/she held as of December 27, 1986, for whatever period he/she serves in the title 

reclassified lower, unless subsequent to promotion to a higher title he/she is returned 

for disciplinary reasons to the title reclassified lower.  

 
B. An employee serving as of December 27, 1986, in a title higher than a title reclassified 

to a lower job grade effective December 28, 1986, who is reduced in grade for other 

than disciplinary reasons to the title reclassified lower shall be placed in the job grade 

for that title which existed on December 27, 1986. 
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         SUPPLEMENTAL AGREEMENT III 

 
This Memorandum of Understanding is entered into between the Commonwealth of 
Massachusetts, acting through the Human Resources division, and the Massachusetts 
Organization of State engineers and Scientists, Unit 9. The Memorandum of Understanding 
reflects a clarification of Articles 12 and 24A of the collective bargaining agreement concerning 
merit based pay for performance. I shall be agreed that: 
 

1. All EPRS evaluations shall be based on a “below”, “meets”, “exceeds “system. Such 

system shall commence on July 1, 2000.  

 
2. Disciplinary actions impacting on an employee’s “ability to perform his/her normal duties 

“shall be considered for the purpose of a final overall rating on the performance review. 

 

3. Disciplinary actions not impacting on an employee’s “ability to perform his/her duties” shall 

not have a greater impact than other areas of the employee’s evaluation for the purpose of 

any rating. 

 

4. A. Any appeal of final “unsatisfactory” or “below” rating shall be initiated at a Merit Arbitration   

       Panel as designated below. 

 

B.  Said appeal shall be filed within 21 calendar days with the Human Resources Division. 

C. Only employees receiving a rating of “unsatisfactory” or “below” shall be able to appeal 

the rating.  

 

D. The appeal shall be considered by Merit Arbitration Panel consisting of one person 

designed by the Personnel Administrator, One person designated by the President of 

MOSES and one person designated by the Chairperson of the Board of Conciliation 

and Arbitration who shall be assigned on a rotating basis. 

 

E. The standard of reviews to be applied by the panel shall be solely limited to whether or 

not the final performance of the rating “unsatisfactory” or “below” was justified.   

 

F. The decision of merit Arbitration Panel shall be final and binding and any employee 

having an “unsatisfactory “or “below” rating overturned shall be made whole in as 

prompt a manner as possible. Any costs associated with this process will be borne 

equally by the parties. 

 

5. Supervisors and managers shall not use performance evaluations to threaten or coerce 

employees in any matter. 
 

6. There shall be no pre-determined formula or ratio used to establish the number of 

“unsatisfactory” or “below” ratings given. 
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7. Job duties and performance criteria shall be observable and measurable to the extent 

practicable. 

 

8. On and after the date of this Agreement the Commonwealth shall evaluate bargaining unit 

employees no more strictly than it has historically evaluated such employees. 

 

9. Any employee who receives an “unsatisfactory” or “below” evaluation shall be re-evaluated 

thirty days after the completion of his/her final evaluation. The Department /Agency shall 

file a remedial plan for an employee receiving an “unsatisfactory” or “below” rating. Each 

re-review period shall be thirty days in length to a maximum of six months. The employee 

shall have his/her re-evaluation done each 30 day period until a “satisfactory” or “meets” 

rating is achieved or six moths pass whichever is first. 
 
Employees that may be nearing an “unsatisfactory” or ‘below” rating shall be counseled by 
his/her supervisor at last three months in advance of their final stage of the evaluation as 
to the specific area that must be improved and  what they must do to attain a ‘satisfactory 
“or meets rating.  
 
During the process of the re-review, the employee who continue to receive an 
“unsatisfactory” or “below” rating shall be able to make a one-time appeal of that re-review 
rating to the Merit Arbitration Board. This appeal must be filed within ten days of the last 
re-review rating. Any decision in favor of the employee will be from the month of the appeal 
forward. Such appeal may not be filed if the employee has already filed an appeal at the 
time of the “unsatisfactory” or “below” review.     
 

10. Once an employee receives a “satisfactory” or “meets” evaluation during the re-review 

process he/she shall be eligible for the denied step and/or denied salary increases 

effective from the date of receiving the “satisfactory” or “meets” rating. Nay employee’s 

anniversary date for step purpose shall not be retarded upon receiving the “satisfactory” or 

“meets” rating.  
 
11. An employee who may be adversely impacted by an untimely evaluation shall be made 

whole upon the completion of the performance review and upon achieving a final rating of 

“satisfactory” or “meets”. 

 

12. All performances merit rating shall be based on the current EPRS system as found in 

Article 24A of the current Agreement and all payments of salary and/or step increases 

shall be based on current language found in Article 12 relating to pay for performance.  

 

13. All financial consideration (i.e., merit increases, step rate increases) shall be based on the 

employees most recent, final annual evaluation.  

 
When work related circumstances occur over which the employee/agency has no control, the 
employee shall not be prevented from attaining an overall rating of “satisfactory”, “meets” or 
“exceeds”. 
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PRIOR MOSES MEMORANDUMS OF UNDERSTANDING 
 

 

Memorandum of Understanding 
Between the 

Commonwealth of Massachusetts 
And the 

Massachusetts Organization of State Engineers and Scientists 
 

 

The parties agree that the employees covered by this collective bargaining agreement will 
be permitted to participate in the Employer’s Adoption Assistance Program. 

 
The provisions of this Memorandum of Understanding shall be coterminous with the 

duration of this collective bargaining agreement as provided in Article 29. 
 
Signed this 16th of November, 1999. 
 
 
For the Massachusetts Organization                 For the Commonwealth of 
of State Engineers and Scientists:  Massachusetts: 
 
 
 
_____________________________  _______________________ 
Mary Richards     James J. Hartnett, Jr. 
President      Personnel Administrator 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

- 141 - 

 

Memorandum of Understanding Between the  
Commonwealth of Massachusetts 

And the  
Massachusetts Organization of State Engineers and Scientists 

 
Regarding Union Leave 

 
A.  The parties agree and understand that economy of time and human resources would be best 

preserved through the grant of paid leave for approved union activities to a limited number of 
MOSES officials.  As such, the Commonwealth agrees to grant up to thirty-five (35) hours per 
week in paid leave to two (2) MOSES officials, as designated by MOSES, who conduct 
approved union activities as described below. Such approval will be based on timely 
submission to HRD of requests for paid leave on a weekly basis. Such submission shall be 
made prior to the beginning of the week in question and shall not be unreasonably denied. 
MOSES will forward to HRD a description of the approved union activity for the week prior on 
the Wednesday following the leave.  For the purpose of this Agreement, the following shall be 
deemed approved union activities: 

 
1. Attendance at Statewide, departmental/agency, facility and local Labor-Management 

committee meetings, including reasonable travel and preparation time; 
2. Investigation and processing of grievances, including reasonable travel time; 
3. Attendance at grievance and arbitration hearings, including reasonable travel and 

preparation time; 
4. Participation in mid-term negotiations, with allowance for reasonable travel and 

preparation time; 
5. Participation in departmental/agency meetings or Committees, where designated, 

including reasonable travel and preparation time; 
6. Representation of employees during departmental/agency investigations, hearings and 

administrative inquiries within a department/agency; 
7. Non-grievance dispute resolution, including reasonable travel and preparation time; 
8. Attendance at hearings before the Massachusetts Civil Service Commission, including 

reasonable travel and preparation time; 
9. Reasonable travel and preparation time for the above approved union activities; and, 
10. Legislative activities on behalf of employees covered by this Agreement, which are not 

prohibited by the Commonwealth’s Conflict of Interest Law. 
 
B. Additionally, the MOSES official identified by MOSES pursuant to paragraph A, above, shall 

be authorized to utilize up to five (5) hours of unpaid union leave for any of the purposes 
identified above or for the purposes delineated in Article 5, Section 4 of the parties’ Collective 
Bargaining Agreement. 

 
C. The Employer agrees to commence negotiation with MOSES upon MOSES’ request, 

regarding the subject of full time paid leave for union business in the event that the necessary 
provisions of the Massachusetts General Laws are amended to allow the parties to bargain 
such leave. 

 
The provisions of this Memorandum of Understanding shall be coterminous with the duration 
of this collective bargaining agreement as provided in Article 29. 

 
Signed this 9th day of July 2007 
Joe Dorant (MOSES) Matthew Hale (Commonwealth) John Langan (Commonwealth) 
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Memorandum of Understanding 
Between the 

Commonwealth of Massachusetts 
And the 

Massachusetts Organization of State Engineers and Scientists 
 

Regarding Implementation of HR/CMS 
 

 The Commonwealth of Massachusetts (“Employer”) and the Massachusetts Organization of 
State Engineers and Scientists, (“MOSES”), representing employees in Bargaining Unit 9, agree 
to the following understanding reached during negotiations for a successor Collective Bargaining 
Agreement.  It is agreed to by the parties that: 

 
1. The Commonwealth recognizes that under Massachusetts General Laws, Chapter 

149, Section 148, employees are entitled to receive a suitable paycheck or pay slip 
and will conform to such statute until or unless it is amended.  MOSES reserves its 
right to oppose any amendment or alteration of said law; 

 
2. The Commonwealth will make every effort to ensure that no cost impact will occur to 

employees throughout the implementation of HR/CMS. 
 

The Provisions of this Memorandum of Understanding shall be coterminous with the 
duration of this collective bargaining agreement as provided in Article 29. 

 
 
 

Signed this 16th day of November, 1999 
 
 

For the Massachusetts Organization  For the Commonwealth of  
of State Engineers and Scientists:  Massachusetts: 

 
 

_________________________   _______________________ 
Mary J. Richards      James J. Hartnett, Jr. 
President      Personnel Administrator 
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Memorandum of Understanding 
Between the 

Commonwealth of Massachusetts 
And the 

Massachusetts Organization of State Engineers and Scientists 
 

Electronic Transfers 
 
 The Commonwealth of Massachusetts, through the Human Resources Division (HRD), and 
the Massachusetts Organization of State Engineers and Scientists, (MOSES), are parties to a 
Collective Bargaining Agreement which provides for employees covered by the terms and 
conditions of the Agreement to have their salaries transferred electronically by means of direct 
deposit.  Whereas MOSES has expressed concern that not all employees would be able to avail 
themselves of the electronic transfer because of severe hardship, the parties agree as follows: 
 
1. The Commonwealth and MOSES agree that all employees will have their net salary 

checks electronically forwarded to an account or accounts selected by the employee; 
 
2. In the extraordinary event that MOSES alleges that an employee cannot comply with the 

Collective Bargaining Agreement relative to the electronic transfer due to severe hardship 
such as inability to access a bank or financial institution during off hours or, there is not an 
ATM available within a reasonable geographic distance from an employee’s worksite or 
home, or in the case of domestic violence where a person purposely does not want to 
have an account for safety reasons, MOSES shall petition the Human Resources Division 
for a Direct Deposit Special Exemption; 

 
3. The Human Resources Division, in concert with the Office of the State Comptroller, shall 

review the request for the Direct Deposit Special Exemption filed by MOSES and will notify 
MOSES of its finding; 

 
4. The Parties agree that no other appeal may be commenced by the employee or MOSES 

relative to the Direct Deposit Special Exemption and further, that this Memorandum is not 
grievable and is inarbitrable. 

 
The Provisions of this Memorandum of Understanding shall be coterminous with the 

duration of this collective bargaining agreement as provided in Article 29. 
 

Signed this 16th day of November, 1999 
 
For the Massachusetts Organization            For the Commonwealth of  
State Engineers and Scientists:                          Massachusetts: 
   
 
___________________________              _______________________ 
Mary J. Richards     James J. Hartnett, Jr. 
President                  Personnel Administrator 
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Memorandum of Understanding 

Between the 
Commonwealth of Massachusetts 

And the 
Massachusetts Organization of State Engineers and Scientists 

 
MBTA Passes 

 

 Contingent on compliance with all federal and state regulations, and as soon as is 
administratively feasible for the Employer, the Commonwealth agrees to deduct the cost of MBTA 
passes from an employee’s salary on a pre-tax basis for all employees who wish to participate in 
such a program. 
 

The Provisions of this Memorandum of Understanding shall be coterminous with the 
duration of this collective bargaining agreement as provided in Article 29. 

 
 

Signed this 16th day of November, 1999 
 
For the Massachusetts Organization                  For the Commonwealth of            
State Engineers and Scientists   Massachusetts: 
   
 
___________________________            _______________________ 
Mary J. Richards     James J. Hartnett, Jr. 
President                   Personnel Administrator 
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Memorandum of Understanding 
Between the 

Commonwealth of Massachusetts 
And the 

Massachusetts Organization of State Engineers and Scientists 
 

Regarding Out-of-Title Assignments at the Massachusets Highway Department 
 

1. When it has been determined by the Massachusetts Highway Department (MHD), or 
through the grievance process, that an employee is working in a higher classification, that 
employee shall be compensated for said out-of-title assignment via the normal payroll 
cycle if the out-of-title assignment is reasonably expected to last longer than six months. 

 
2. The determination whether or not an assignment will last longer than six months shall be 

the exclusive responsibility of MHD or its agent and said determination shall not be subject 
to the grievance process. However, when a determination has been made by MHD that an 
out-of-title assignment will not last longer than six months, and in fact said out-of-title 
assignment is subsequently paid for the six month period, the parties agree to hold a Step 
III hearing to ensure compliance with the terms of this memorandum. The results of this 
hearing shall not be subject to arbitration.  

3. Employees working out-of-title who do not fall under the provisions of the Memorandum 
shall continue to be paid according to past practice.  

4. Nothing in this Agreement shall preclude MHD, or its designee, from making the 
determination that an employee has been assigned responsibilities out of his/her 
classification.  

5. Prior to the commencement of compensation for an out-of-title assignment as provided in 
paragraph #1 above, MOSES shall be given written notice of said assignment.  

6. MOSES shall be given a copy of the notice employees are given after they have worked in 
a higher classification for more than 52 weeks.  

7. Neither MOSES nor the employee waive any right to file a grievance regarding disputed 
dates or grade for the out-of-title assignment.  

8. MOSES does not waive any right to file a grievance alleging that the work in a higher 
classification violates Article 14 or other provisions of the collective bargaining agreement.  

The provisions of this Memorandum of Understanding shall be coterminous with the duration of 
this Collective Bargaining Agreement as provided in Article 29. 
 
Signed this 16th day of November, 1999 
 
For the Massachusetts Organization                  For the Commonwealth of            
State Engineers and Scientists   Massachusetts: 
   
 
___________________________            _______________________ 
Mary J. Richards     James J. Hartnett, Jr. 
President                   Personnel Administrator 
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Memorandum of Understanding 
Between the 

Commonwealth of Massachusetts 
And the 

Massachusetts Organization of State Engineers and Scientists 
 

                          MOSES/Commonwealth Employee Expense Committee 
 

This Memorandum of Understanding is entered into between the Commonwealth of 
Massachusetts through the Human Resources Division and MOSES, Unit 9. The parties shall 
create a “MOSES/Commonwealth Employee Expenses Committee” (“Committee”), consisting of 
six members, three of whom shall be appointed by the President of MOSES and three of whom 
shall be appointed by the Chief Human Resources Officer or his/her designee. The Committee 
shall meet at the request of either party. The purpose of the Committee shall be as follows: 

 
(1)  The Committee shall, as its primary purpose, review and analyze the relationship 
between the price of gasoline and the Commonwealth’s rate of reimbursement for Unit 9 
employees’ utilization of personal vehicles for official and authorized Commonwealth 
business. The Committee shall include in its analysis a review of trends in gasoline prices. 
The Committee may, where appropriate, make (a) non-binding recommendation(s) to the 
parties for (an) adjustment(s) to the Article 11 mileage reimbursement rate. The mileage 
reimbursement rate shall ultimately be addressed through the Collective Bargaining 
process. 
 
(2)    The Committee, as its secondary purpose, shall periodically review, discuss and 
analyze other employee expenses, including, but not limited to, meal reimbursements. The 
Committee may, as it deems appropriate, make similar non-binding recommendations to 
the parties for adjustments to Article 11’s reimbursement rates. Absent agreement by both 
parties to the Committee’s recommendation(s), if any, other employee expenses shall be 
addressed through the Collective Bargaining process (i.e. negotiations). 
 
 

The parties agree and understand that this Committee is exploratory and advisory in nature and 
that any problems identified will be ultimately addressed through the Collective Bargaining 
process. 
 
Signed this 21st day of December, 2005. 
 
For the Massachusetts Organization                  For the Commonwealth of  
Of State Engineers and Scientists:                           Massachusetts: 
 

 
___________________________                   _______________________ 
Wallace W. McCarroll,     Matthew Hale 
President 
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Memorandum of Understanding 
Between the 

Commonwealth of Massachusetts 
And the 

Massachusetts Organization of State Engineers and Scientists 
 

Classification Study Committee 
 

 
This Memorandum of Understanding is entered into between the Commonwealth of 

Massachusetts through the Human Resources Division and MOSES, Unit 9. The parties shall 
create a “Classification Study Committee” (“Committee”), which shall consist of eight 
members, four of whom shall be appointed by the President of MOSES and four of whom shall 
be appointed by the Chief Human Resources Officer or his/her designee. The Committee shall 
meet at the request of either party. The purpose of this Classification Committee shall be as 
follows: 
 

(1) The Committee shall review compensation levels of Unit 9 employees occupying job 
titles in job Grade 25 through 29 in order to identify salary compression issues that may 
exist in titles. Should the Committee identify any such salary compression issues, it will 
discuss possible means to resolve such issues; 

 
(2) The Classification study committee shall review all single level Job Titles in Unit 9 and, 

should the Committee agree that a career ladder is necessary and/or in the best 
interests of MOSES and the Commonwealth, it will attempt resolution through the 
exploration of the creation of an appropriate job series, or, where appropriate and in the 
best interests of productivity to the general public, merging single Job Titles into existing 
and related multi-level Unit 9 Job Series.  

 
The parties agree and understand that this committee is exploratory and advisory in 

nature and that any problems identified will be ultimately addressed through the Collective 
Bargaining process (i.e. negotiations). Nothing in this memorandum shall serve to abrogate the 
authority of the chief human resources officer to make determinations regarding classifications 
and job grades as set forth in applicable statute or the parties’ Collective Bargaining 
Agreement. 

 
 

Signed this 21st day of December, 2005. 
 

For the Massachusetts Organization                  For the Commonwealth of  
Of State Engineers and Scientists:                       Massachusetts: 

 
 

_____________________________                  ________________________ 
Wallace W. McCarroll,     Matthew Hale 
President 
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NON-SELECTION FORM FOR PROMOTIONS UNDER ARTICLE 14 
MOSES UNIT 9 AGREEMENT 

 
  

Name________________________________________________________________________ 
    
Address______________________________________________________________________ 
 
_____________________________________________________________________________ 
 
Social Security Number__________________________________________________________ 
 
Position Held J.G.______________________________________________________________  
 
Position Sought J.G.____________________________________________________________ 
 
We regret to inform you that another 
applicant(s):___________________________________________________________________ 
 
_____________________________________________________________________________ 
 
has been selected for the position you sought located at_________________________________ 

 
Via Promotional Bulletin__________________________________________________________ 

That applicant(s) has been selected because he/she has been deemed to be more qualified than 

you because of one or more of the following reason: 

Greater ability to do the job as determined by: 

1. (a)  Experience and competence (job performance) in the same or related work 

(b)  Education and training related to the vacant position 

 2.    Seniority, as measured by length of service within appointing authority  

 3.    Work history 

 A person from outside the department / agency has been selected 

 

This notice is for the purpose of meeting the requirements of ARTICLE 14, Section 3 (J). It does 

not preclude either party from raising other issues under the provisions of Article 23A of the 

Agreement. 

      

       By___________________ 

       Title:_________________ 
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MOSES CODE OF CONDUCT 

Commonwealth of Massachusetts/Unit Nine Employees 

“No responsibility of Government is more fundamental than the responsibility for 
maintaining the highest standards of ethical behavior by those who conduct the public 
business. There can be no dissent from the principle that all officials must act with 
unwavering integrity, absolute impartiality, and complete devotion to the public interest. 
This principle must be followed not only in reality but in appearance. For the basis of 
effective government is public confidence, and that confidence is endangered when ethical 
standards falter or appear to falter.” 

 
President John F. Kennedy 

April 27 1961 
 

1. INTRODUCTION 
 
This document constitutes a Handbook and Code of Conduct for all Bargaining Unit 9 
employees of the Commonwealth of Massachusetts. This Code is designed to give all 
employees full and fair notice of their professional and ethical obligations. 
 
We can maintain that confidence only to the extent that all of our official activities and 
all of our contacts with the public reflect the highest ethical and moral standards. We 
must perform our duties with integrity and propriety. We must also do all in our power to 
ensure that none of our words or actions can be interpreted otherwise. 
 
This code is written for your own protection. It strives to impact three fundamental 
messages: 
 

a. Every employee must scrupulously avoid any actual conduct which constitutes a 

conflict of interest or conduct which gives the reasonable basis for the 

impression of conflict of interest between his/her private interest, usually 

financial, and the public interest. The public interest must always take 

precedence; 
 

b. Every employee is prohibited from either taking some action, or failing to perform 

some duty, which would personally benefit himself/herself or give preferential 

treatment to any citizen; 

 

c. Every employee is prohibited from taking any action which would result in illegal 

receipt of public or private funds. 

 

Guidance, both on what we are expected to do and on what we are prohibited from 

doing, should help all of us understand generally what is expected of us. It should 

also help resolve particular situations we are faced with in our daily work.   

 

Please read these rules carefully and abide by their spirit as well as their letter. 

Each of us can take pride in belonging to an organization which contributes so  

 



 
 

- 150 - 

 

much to the growth, strength and quality of life of the Commonwealth. 

 

2. DEFINITIONS 

 

As used in this Code, unless the context requires otherwise: 

 

a. “administrative inquiries”- means those occasions when an employee is required 

to respond to questions of importance to the agency/department when directed 

to do so by his/her appointing authority or that authority’s designee. 

 

b. “disciplinary action”- means any action taken by the appointing authority to 

discipline an employee, and where applicable, in accordance with the provisions 

of the collective agreement or civil service law. 

 

c. “employee”- means any person in Bargaining Unit 9 on the current personal 

roster of the agency/department. This shall include all bargaining unit workers; 

those who are on any form of leave of absence; and workers who are serving a 

suspension. 

 

d. “immediate family”- means the employee and his/her spouse and their parents, 

children, brothers and sisters. 

 

e. “nominal value”- means monetary worth not exceeding twenty-five dollars 

($25.00)  

 

f. “official action”-means any activity performed or required to be performed by an 

employee in the course of his/her official duties. 

 

3. REGULATORY BASIS 

This Handbook and Code of Conduct is issued pursuant to the powers of the 
Commissioner of Administration, as set forth in Chapter 7, Section 4 of the general Laws, 
and in accordance with, but not limited to M.G.L. Chapter 268A, Opinions of the Attorney 
General, Ethics Commissions Ruling and applicable management rights provisions of the 
relevant collective bargaining agreements.  

 
     
 4.  GENERAL RULES 
 

A. The Code Generally 
 
1. Applicability Of Code 

 
The Code applies to all Bargaining Unit 9 employees including those on any type of 
leaves statue (e.g. leave without pay, military leave, civic-duty leave, etc.) except that it 
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shall not apply to employees in Unit 9 who are on unpaid union leave of absence to the 
extent allowed by law.  

 
2. Scope of Code 

 
This code is not to be considered all- inclusive. The absence of a specific published rule 
of conduct does not mean nor imply that any act of misconduct tending to discredit an 
employee is condoned or permissible or would not result in disciplinary action, up to and 
including termination. 

 
3. Knowledge of Code 

 
Each employee is required to know the Code of Conduct and rules contained herein, to 
seek information from his/her appointing authority , the appointing authority’s designee 
or personnel office in case of doubt or misunderstanding as to their application. 

  
Decisions in personnel matters involving disciplinary action will be based on the 
presumption that each employee has familiarized himself/herself with this Code and that 
he or she aware of the obligation to abide by it. 

          
4. Effect of Code 

     
Employees whose conduct does not conform to the rules and guidelines contained in 
this Code may be subject to disciplinary action, up to and including termination. Any 
disciplinary action taken will conform to civil service law and or/the provisions of the 
collective bargaining agreement.  
 

  5.  Distribution of Code       
 
Each appointing authority or his/ her designee will see that each employee receives a 
copy of this Code. Employees will acknowledge receipt of the Code by signing the 
attached Receipt of Code Form (FormCC-3) in the space provided. In each instance, the 
signed Receipt Form will be returned to the employee’s appointing authority or his /her 
designee within ten days of receipt and filed in the employee’s personnel folder.  The 
employee’s signature on the Receipt Form is noticed of his/her obligation to familiarize 
himself/herself with the Contents of Code of Conduct and to abide by it. 
 
Each appointing authority or his/her designee will be responsible for providing accurate 
information and guidance to his/her employees with regard to the specifics of the Code 
and may from time to time offer training sessions on the Code to his/her employees as 
the need arises. 

 
5.  Effective Date of Code 

        
The effective date of the Code shall be ten days after the Code of Conduct is distrusted 
and the Code of Conduct Receipt Form is received by employee. 
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B. Conformance to Laws 
         
Employees shall obey the laws of the United States and the Commonwealth of      
Massachusetts. Any employee who is convicted of a crime relating to his/her employment 
shall be subject to discipline. 
 

Any employee who has been indicted or arrested for a serious crime, supported by judicial             
finding of probable cause in preliminary hearing when the nature of the charge with its              
attendant publicity reasonably gives rise to legitimate fear for the safety of other                
employees, the property of the Commonwealth , or jeopardizes the public trust in the             
ethical standards of agency/departmental employees or undermines the trust in the              
integrity of the Commonwealth’s system of tax administration or the administration of               
other laws of the Commonwealth , may also be subject to suspension without pay or other           
employees benefits, pending resolution of the case.  
 
If the employee is found guilty, pleads nolo contendere, has his/ her case continued               
without a finding, is granted immunity from prosecution or has his/her case filed, further              
disciplinary action, including termination , may be taken if the crime was related to his/her            
employment. If the employee is found not guilty, or the case is nolle prosequi or dismissed,            
the employee shall be immediately reinstated to employment reactive to the date of            
suspension without loss of wages or other employee benefits.  
 
 

C. Conformance to Policies, Procedures and Directives 
 
Employees shall comply with all of the policies and operating procedures of the                 
agency/department in which they work. This requirement includes, but is not limited to, all          
agency/departmental policies and procedures. Employees shall respond forthrightly and           
promptly to the work-related directives of their supervisors. 
 
  

D. Conduct, Attitude and Demeanor 

 

Employees are expected to conduct themselves in their official relations with the public and 
with their fellow employees in manner which will enhance public respect for, and              
confidence in, the employee and in the Commonwealth as whole. They must not only           
perform their duties in wholly impartial manner, but must avoid any conduct which gives           
the reasonable basis for the impression of acting otherwise.   

Specifically, all employees shall avoid any action which may result in or create the   
reasonable basis for the impression of: 

a. using public office for private gain; 

b. giving preferential treatment to any citizen; 

c. making work-related decisions contrary to agency/departmental policy; 

d. using one’s official position to harass or intimidate any person or entity outside 

the course of official duties. 
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E. Administrative Inquiries 

      
Employees must respond promptly and fully to all administrative inquiries when directed to     
do so. 
       

F. State Ethic Commission financial Disclosure Requirements 

Employees who are required to file a “statement of Financial Disclosure” with the State 
Ethics Commission, under the provisions of M.G.L. Chapter 268B, shall do so in a timely 
manner as prescribed by the State ethics commission. The State Ethics Commission will 
notify each employee who is required to file such a statement.  

5.  CONFLICT OF INTEREST    

The necessity for the fair and impartial administration of state government and the 
enforcement of its laws makes the avoidance of any conflict of interest of primary importance.  
A conflict of interest is a situation in which an employee’s private interest, usually financial , 
conflicts or raises a reasonable question of conflict with his/her official duties and 
responsibilities.  

Chapter 268A of the General Laws provides criminal and civil penalties for conflict of interest 
violations. The following three general categories of prohibitions are to be used as guidelines 
for  your information, (chapter 268A of General Laws offers specific details).  

1. No employee request or receive, in any manner whatsoever, compensation or anything 

else of value, except from the commonwealth: (a) for performance of his/her duties; or 

(b) for influencing or appearing to influence such performance. 
 

2. No employee may participate in any official action relating to any entity in which the 

employee or member of his/her immediate family has a financial interest. 

 

3. No employee may participate in any official action relating to any individual with whom 

or entity in which the employee has a substantial personal interest. 

 

Employees have an obligation to avoid scrupulously the potential conflicts of interest which exist 

in their employment. They have a duty to disclose and report promptly the existence or possible 

existence of conflict of interest to their agency head or his/her designee. They should  request 

from their supervisor the transfer from their caseload of any case which involves their immediate 

family, close friend or any person with whom or entity in which they have some personal or 

financial involvement.  
 
In addition, they have a right under law to have any questions relating to a possible conflict of 
interest confidentially reviewed and decided by the State ethics Commission. Information 
regarding the filing of conflict of interest request with the State Ethics commission is available 
from the agency head or his/her designee or from the ethics commission directly.  
 
In addition to the sanctions referred to above , M.G.L. Ch. 268A, Section 23 also prescribes and 
describes certain” Standards of Conduct”. Violations of these standards are subject to appropriate 
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disciplinary action. All employees are required to abide by the spirit as well as the letter of these 
standards, which provide as follows: 
 
“No current officer or employee of state, county, or municipal agency shall: 
 

I. accept other employment which will impairs his independence of judgment in the exercise 

of his official duties: 

II. use or attempt to use his official position to secure unwarranted privileges or exemptions        

for himself or others; 

 
III. by his conduct give reasonable basis for the impression that any person can improperly           

influence or unduly enjoy his favor in the performance of his official duties, or that he is                 
unduly affected by the kinship, rank,  position or influence of any party or person.”  

“No current or former officer or employee of state, county or municipal agency shall: 

I. accept employment or engage in any business or professional activity which will require 

him to disclose confidential information which he has gained by reason of his official 

position or authority: 

 

II. improperly disclose materials or data within the exceptions to the definition of public record 

as defined by Section Seven of Chapter Four of the General Laws, and were acquired by 

him in the course of his official duties nor use such information to further his personal 

interests.” (See M.G.L.  Ch. 268A, S. 23).  

 
These rules with respect to conflict of interest are in addition to, and supplement, state policies 
and agency/department rules, regulations and operating procedures that may otherwise apply to 
the official actions of employees. 
 
(In the event that the appointing authority, or his/her designee, approves a particular activity and 
the ethics commission subsequently determines that such activity is a conflict of interest, the 
appointing authority will not discipline the employee for such activity. However, only the ethics 
Commission, and formerly the Attorney General, have the authority to issue an opinion 
interpreting M.G.L. Chapter 268Q, which is binding.)  

             
6. GIFTS AND GRATUITES FROM OUTSIDE SOURCES 
 

A.  General Limitations 
Employees shall not solicit or acct, directly or indirectly, any gift, gratuity, favor, 
entertainment, loan, or any other thing of monetary value, from a person who or entity 
which, the employee knows or has reason to know: 
 

I. Has, or is seeking to obtain, contractual or other business or financial relations with he/her 

agency /department; 

   

II. Conducts business or other activities which are regulated or monitored by the 

agency/department , except as permitted by this section or by agency /department 

directives; or 
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III. Has interest that may be or give the reasonable impression of being substantially affected 

by the performance or non-performance of the employee’s official duties. 

 

B.  Exceptions 

 The restriction set forth in paragraph A of this section do not apply to: 

I. Obvious family or personal relations when the circumstances make it clear that those 

relationships, rather than the business or the persons concerned, are the motivating 

factors behind any gift or gratuity. 
 

II. The acceptance of food or refreshments of nominal value on infrequent occasions in 

the ordinary course of breakfast, luncheon, dinner or the other meetings attended for 

educational, informational or other similar process. However, agency/department 

employees are specifically prohibited from accepting free food or other gratuity except 

non-alcoholic beverages (coffee, tea, etc.), while on official business, from persons with 

whom they have contact in the performance of their official duties. 

 
III. The acceptance of loans from banks or other financial institutions on customary terms 

to finance proper and usual activities of employees, such as home mortgage loans, 

automobile loans, personal loans, etc. , provided that  the employee does not deal with 

that institution in the course of his/her official duties. However, if dealing with such 

banks or financial institutions is unavoidable, the employee must disclose dealings to 

the appropriate authority in writing prior to engaging in such dealings.  
 

IV. The acceptance of unsolicited advertising or promotional materials such as pen, 

pencils, notepads, calendars, and other items of nominal value. 
 

V. The acceptance of an award or gift of nominal value for a speech, participation in a 

conference, or some public contribution or achievement given by a charitable, religious, 

professional, social, fraternal, education, recreational, public service or civic 

organization, if such organization falls within paragraph A above.  
 

VI. Acceptance of reimbursement, in cash or in kind, for travel, subsistence and other 

expense incident to attendance at meetings, provided such attendance and 

reimbursement is approved by the appointing authority or his/her designee. Such 

reimbursement can be made directly to the employee. An employee on official business 

may not be reimbursed, and payment may not be made on his/her behalf, for excessive 

(e.g., reimbursement which exceeds actual cost) personal living expenses, gifts, 

entertainment, travel, or other benefits. At no time shall an employee accept 

reimbursement from both the Commonwealth and another source for the same 

expense.  
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7. OUTSIDE EMPLOYMENT AND BUSINESS OPPORTUNITY 

      A.   Introduction: Principles 

The Commonwealth seeks to give employees the maximum freedom possible to engage in 
outside employment or business activities consistent with the Commonwealth’s 
responsibilities. However, the extremely sensitive mission of the Commonwealth and its 
employees necessitates certain restriction. Employees may engage in outside employment 
or business activity provided such activity is not prohibited by this Code or by any statue, 
regulation or department order. 

An activity that is permissible for the occupant of one position may very well not be 
permissible for the occupant of another position. Therefore, in considering each case on its 
individual merits, the employs must satisfy the following principals: 

I. The outside activity would not place the employee in a situation where there is a 

conflict, or in a situation which gives the reasonable basis for the impression of conflict, 

between his or her private interest and his or her official duties and responsibilities (see 

section 5, above, “Conflict of Interest”, for additional guidance). 
 

II. The outside activity would not result in use, dissemination or disclosure to others of 
confidential information obtained in connection with the employee’s departmental duties 
or position.  

 
III. The nature of the employment or business activity or the hours to be devoted to such     

activity   would not impair the employee’s availability, capacity or efficiency for the 
performance of his/her official duties as an employee of the Commonwealth.   

 
IV. Employees shall not engage directly or indirectly in financial transactions as a result of, 

or primarily relying on, information obtained through their employment. In particular, 
they shall not use confidential information obtained in the course of their employment 
with the Commonwealth to obtain benefits, financial or otherwise, for themselves, their 
families or others.  

 
B.      Activities Which Do Not Require Prior Notice 

  
1. Introduction 

 
Employees are generally not required to submit written notice before engaging in 
outside activities which are not considered to be employment or business related. 
Although it is not feasible to cover every specific activity of this nature, the general 
categories discussed below are furnished as basic guidelines.  

    
2. General Examples 

 
a. Membership and uncompensated services (including holding of office) in civic, 

scout, religious, educational, fraternal, social, community, veterans, or charitable 

organizations. 
 

b. Services as notary public or justice of the peace. 
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c. Rental of employee-owned property, real or personal, to the extent such 

property is not rented to the Commonwealth of Massachusetts or any agency or 

subdivision thereof, or the lessee is not a subject of the employees official 

duties.  

 

d. Minor services and odd jobs for friends, relatives, or neighbors. These include a 

wide variety of activities including: repair or maintenance work such as painting, 

yard work, carpentry, or services such as babysitting and carpools involving 

payment for transportation.   

 

e. Temporary (thirty days or less) assistance in a family enterprise, in the event of 

an emergency, such as the death or serious illness/accident to a member of the 

family engaged in that business.   

 

f. However, no employee shall without appropriate disclaimer stating that the 

employee does not speak for the agency/department, take an active part or 

become an advocate on behalf of a professional society in any conflict between 

such society and the agency/ department. 

 

C. Specific Prohibitions and Restrictions on Employment 

 

1. Outside Legal or Accounting Practice or employment  

 

a. General Prohibitions 

 

No outside legal or accounting practice is permitted which is in violation of M.G.L.  

Ch. 268A. Specifically, employees are prohibited from receiving compensation from 

or acting as agent or attorney for anyone other than the Commonwealth in relation to 

any particular matter in which the Commonwealth or state agency is a party or has a 

direct and substantial interest.  

 

To the extent that outside legal or accounting practice is permitted, it must not 

interfere with the effective performance of an employee’s official duties.  

 
     8.    DUTY TO REPORT VIOIATIONS OF LAW AND CODE OF CONDUCT 
  

A. Generally 
        
  Every employee is expected to maintain and uphold the integrity of the Department.  

In satisfying this requirement, it shall be the duty of every employee to report promptly 
and accurately violations of law that affect the administration of Department or the 
laws of the Commonwealth to his/her agency/department head or designee. To the 
fullest extent possible, any such reports will be treated confidentially.  
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B. Attempts to Bribe 
 
 Bribery and attempted bribery are claims which strike at the core of state government. 

Employees should be constantly alert to solicitations to accept money, consideration, 
or anything of value in return for acts or omissions involving their official functions. 
Such solicitations may be indirect and subtle. Any attempt to bribe a departmental 
employee shall be reported immediately to the proper agency authority.  

 
 9. OTHER STANDARDS OF CONDUCT 
 

A. False  Statement  
   

Proper functioning of government requires that the agency/ department, the courts, 
other state agencies and the public be able to rely fully on the truthfulness of 
government   employees in matters of official interest. An employee will be subject to 
disciplinary action up to and including termination for intentionally making false or 
misleading verbal or written statements in matters of official interest.  

 
B. Recommending Professional  Assistance 

 
Employees may not recommend or suggest, specifically or by implication, to anyone 
that he/she/ obtain the services of any particular accountant, attorney or firm of 
accounts or attorneys, or any other person or professional or business organization in 
connection with any official business which involves or may involve the 
agency/department.   
 

C. Public Records 

  
All requests for public records should be directed to the appointing authority or his/her 
designee, who shall determine whether the requested documents are public records in          
accordance with M.G.L. c. 4, Sec. 7, C1. 26. 

  
D. While on duty no employee shall consume or use alcohol, intoxicants, narcotics, or 

controlled substances in any form. Similarity, no employee shall report for work under 

the influence of intoxicants, narcotics or controlled substances in any form. The only 

exception to this rule is the use of medication when prescribed for the treatment of the 

employs by a registered physician or dentist. 

 
E. Department Indemnification Cards, Badges, Etc. 

 
Agency/Departmental identification cards, badges and other identification or access 
cards or documents are for use only in establishing identity, authority or access in 
connection with official duties. 
 
Agency/departmental identification cards or badges may be used for personal 
identification purpose when cashing checks or as proof of employment, such as when 
applying for a loan, for credit or when renting an apartment. 
 
Employees are responsible for the safeguarding and proper use of  
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agency/departmental identification cards, badges and access card for promptly 
reporting their loss and for surrendering them on termination of employment or demand 
by agency/ departmental authorities.  
 
Cards, badges or documents, or an employee’s official position or status, are not to be 
used to exert influence or obtain, either directly or indirectly, personal privileges, favors 
or rewards for themselves or other. Photo identification badges must be worn while at 
work in any agency which requires them to be worn. 
 

F. Political Activities 
 

Employees are prohibited from using their offices or official duties to interfere with, 
affects or influence the results of a nomination or election for public office. No employee 
shall use his/her official authority directly or indirectly to coerce , attempt to coerce, 
command, advise or prevent any person or body to pay, lend or contribute anything of 
value to any party candidate or political committee.    

 
No employee shall solicit or accept funds or anything of value for any party, political   
committee, agency, person or organization for political purposes.    

 
Employees are not prohibited from contributing to the campaign committee or 
organization for nomination or election of any individual running for public office or to 
any committee, agency, or organization for political purposes.  

 
Employees are prohibited from campaigning for political office for themselves or others 
during normal working hour. Employees are prohibited from being a candidate for 
federal. State or full-time municipal offices while on active duty. Such employees must 
obtain a leave of absence to run for such offices.  

 
     Employees are prohibited from wearing a political or campaign button while on official 
     agency/departmental business.  
 

Employees shall abide by the provisions of the following paragraph from M.G.L. Ch.                        
268A, Section 11 which provides: 

 
“This section shall not prohibit a state or county employee from holding an elective or 
appointive office in a city, town or district nor in any way prohibit such an employee from 
performing the duties of or receiving the compensation provided for such office. No such 
elected or appointed official may vote or act on any matter which is within the purview of 
the agency by which he/she is employed or over which such employee has official 
responsibility.”  

       
G. Testimonial Dinners 

 
Employees are prohibited from selling or accepting payment for tickets, admissions or 
contributions, for a testimonial dinner or function or any affair having a purpose similar 
to a testimonial dinner or function held on behalf of any employee of his/ her agency 
/department. No employee shall participate in or accept contributions for or from any 
testimonial dinner or function or any affair having a similar purpose, held on his/her 
behalf while he/she is an employee if such dinner, function or affair is sponsored by a 
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person or organization which is regulated by or has official business with the 
employee’s department or agency. 
 
This section shall not prohibit the collection of sums of nominal value to cover the cost 
of small celebrations or other small events (such as birthday or holiday parties) held 
within agency/ departmental offices. 
 

H. Legislative Requests an Inquires 
 
All request or inquiries from public officials or their staff must be referred to the 

agency/department head or his/her designee before any action is taken, unless 

employees are directed to handle such requests otherwise by the agency/ department 

head or his/ her designee. 
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UNIT E JOB GROUP INDEX 
 

 
Title Code  Title         Job Group 
 
E18Y20  Aquatic Biologist I      18A 
E20Y12  Aquatic Biologist II      20A 
E22Y14  Aquatic Biologist III      22A 
E24Y09  Aquatic Biologist IV      24A 
                  
E20Y01  Artist, PWD       20 
 
E18Y18  Bacteriologist I      18B 
E19Y02  Bacteriologist II      19C 
E21Y01  Bacteriologist III      21C 
 
E12Y01  Biometrician I      12 
E14Y02  Biometrician II      14A 
E16Y06  Biometrician III      16A 
 
E18Y19   Chemist I       18B 
E20Y13  Chemist II       20B 
E22Y16  Chemist III       22C 
 
E18Y01  Civil Engineer I      19B 
E21Y14  Civil Engineer II      21E 
E23Y10  Civil Engineer III      23C 
E25Y03  Civil Engineer IV      25A 
E27Y01  Civil Engineer V      27B 
E29Y01  Civil Engineer VI      29A 
 
E18Y22  Conservation Biologist I     18A 
E20Y18   Conservation Biologist II     20A 
E22Y18  Conservation Biologist III     22A 
E24Y18  Conservation Biologist IV     24A 
 
E23Y08  Construction Coordinator I     23A 
E25Y05  Construction Coordinator II     25 
E27Y02  Construction Coordinator III    27A 
 
E27Y03  Contract Prequalification Administrator   27 
 
E21Y19  Cultural Resources Specialist     21   
  
E23Y19  District Engineering Inspector I    23A 
E25Y14  District Engineering Inspector II    25 
E27Y11  District Engineering Inspector III    27A 
 
E22Y20  District Fish and Games Supervisor    22 
 
E20Y10  Economics Program Planner II    20A 
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Title Code  Title         Job Group 
 
E18Y02  Electrical Engineer I      18C 
E21Y16  Electrical Engineer II     21D 
E23Y14  Electrical Engineer III      23B 
E25Y07  Electrical Engineer IV     25  
E27Y04  Electrical Engineer V     27A 
E29Y02  Electrical Engineer VI     29 
 
E11Y02  Engineering Aide I      11A 
E15Y08  Engineering Aide II      15A 
 
E18Y03  Engineering Draftsman     18A 
 
E19Y06  Environmental Analyst I     19C 
E21Y05  Environmental Analyst II     21B 
E23Y02  Environmental Analyst III     23A 
E25Y10  Environmental Analyst IV     25 
E27Y08  Environmental Analyst V     27A 
E29Y04  Environmental Analyst VI     29 
 
E18Y04  Environmental Engineer I     18C 
E21Y15  Environmental Engineer II     21D 
E23Y09  Environmental Engineer III     23B 
E25Y06  Environmental Engineer IV     25 
E27Y05  Environmental Engineer V     27A 
E29Y03   Environmental Engineer VI     29 
 
E17Y06  Environmental Health Inspector I    17 
E19Y14  Environmental Health Inspector II    19 
 
E22Y05  Epidemiologist I      22C 
E24Y04  Epidemiologist II      24B 
 
E18Y06  Federal Aid Coordinator I     18 
E20Y06  Federal Aid Coordinator II     20 
E22Y06  Federal Aid Coordinator III     22 
E24Y05  Federal Aid Coordinator IV     24 
E27Y06  Federal Aid Coordinator V     27 
 
E15Y03  Fisheries Supervisor     15 
E18Y25  Fish And Game Mgt Specialist    18 
 
E18Y23  Fish Culturist I      18A 
E20Y19  Fish Culturist II      20A  
E22Y19  Fish Culturist III      22A 
 
E15Y04  Forestry Assistant       15  
E19Y16  Forester I        19 
E21Y21  Forester II        21 
E23Y17  Forester III        23 
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Title Code  Title         Job Group 
 
E18Y14  Game Biologist I      18A 
E20817  Game Biologist II      20A 
E22Y15  Game Biologist III      22A 
E24819  Game Biologist IV      24A 
 
E18Y24  Game Culturist I     18 
E20Y20  Game Culturist II     20 
 
E18Y21  General Construction Inspector I    18A 
E21Y17  General Construction Inspector II    21A 
 
E23Y03  Geologist       23A 
 
E11Y04  Highway Traffic Inspector I     11 
E14Y07  Highway Traffic Inspector II    14   
E16Y04  Highway Traffic Inspector III    16 
E18Y08  Highway Traffic Inspector IV    18 
 
E18Y12  Human Service Program Planner I   18A 
E20Y11  Human Service Program Planner II   20A 
E22Y13  Human Service Program Planner III   22A 
 
E25Y11  Hydrologist       25 
 
E19Y10  Industrial Safety & Health Inspector I   19 
E21Y09  Industrial Safety & Health Inspector II   21 
E23Y16  Industrial Safety & Health Inspector III   23 
 
E24Y06  Laboratory Supervisor I     24B   
E26Y01  Laboratory Supervisor II     26 
E28Y01  Laboratory Supervisor III     28 
 
E13Y03  Laboratory Technician I     13 
E15Y09  Laboratory Technician II     15A 
 
E23Y04  Landscape Architect I     23A 
E25Y12  Landscape Architect II     25 
 
E18Y09  Mechanical Engineer I     18C 
E21Y18  Mechanical Engineer II     21D 
E23Y15  Mechanical Engineer III     23B 
E25Y08  Mechanical Engineer IV     25 
 
E21Y20  Natural Resources Specialist     21 
 
E18Y11  Pesticide Registration Spec    18A 
 
E14Y06  Planning Assistant       14 
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Title Code  Title         Job Group 
 
E23Y12  Public Utilities Engineer     23A 
 
E19Y11  Regional Planner I      19A 
E21Y10  Regional Planner II      21A 
E23Y05  Regional Planner III      23A 
E25Y01  Regional Planner IV       25 
E27Y09  Regional Planner V      27A 
 
E16Y02  Sr. Lab Inspector, Building Mat, PWD   16A 
 
E23Y18  State Building Inspector I      23A 
E25Y13  State Building Inspector II     25 
E27Y10  State Building Inspector III     27A 
 
E19Y12  Transportation Program Planner I    19A 
E21Y12  Transportation Program Planner II   21A 
E23Y07  Transportation Program Planner III   23A 
E25Y02  Transportation Program Planner IV   25 
E27Y07  Transportation Program Planner V   27A 
 
E23Y11  Veterinary Health Officer I     23A 
E25Y09  Veterinary Health Officer II     25  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 




